
“I thank Christ Jesus our Lord, who has strengthened me, because He considered 
me faithful, putting me into service”  -  1 Timothy 1:12 

“Let us be considered in this manner, as servants of Christ, and stewards of the 
mysteries of God. In this case, moreover, it is required of stewards that one be 
found trustworthy”   - 1 Corinthians 4:1-2 

“Be imitators of me, just I also I am of Christ”   -  1 Corinthians 11:1 

 

My intention and commitment as one who is privileged to serve the children of this Church: 

1.  I will seek to be the kind of person that I want those whom I serve to become. I also want to  
     be the kind of person that those who serve alongside of me would like to become. 
 
2. I will be responsible:  
       > For my attitude, words, and behaviors. 
       > To keep my commitments  (eg. Showing up on time; Prepared; “a person of my word”) 
       > To follow the directives of the Ministry head.   
       > To support the beliefs, practices, and leadership of this Church. 
 
3. I will apply principles toward any and all minors (Nursery thru 17 years) that promote safety,  
    encourage personal development (body, mind, soul), and in all aspects continue to cause this  
    church to be a positive and healthy place to be. 
 
4.  I will participate in mandated training that may be periodically required. If I cannot  
     participate due to factors beyond my control, I will inform my ministry head in advance and  
     arrange for alternatives. If asked to step aside for a period until such training can be applied,  
     I will understand and cooperate.  
 
5.  Some specifics:    
         a) No one-on-one meetings without knowledge and consent of subject’s parents. 
         b) No private (isolated) times such as in a car, closed door room, etc.  
         c)  No social media conversations (eg. facebook, cell phone, etc) 
                   > A ministry may use social media and/or electronic means to send out information  
                       authorized by the ministry head, and clearly be information, not conversation. 
         d) Maintain physical and communication boundaries that are taught in annual training. 
         e) Follow reporting structures (re: Abuse or Neglect) that are taught in annual training. 
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